
Oxford University Labour Club
General Meeting, Presiding Daniel Leach and Amy Fields HT 2022.
February 8th, Balliol College.

Agenda
1. Welcome and Apologies
2. Reports from Committee
3. Motion 1
4. Motion 2
5. SU Endorsement
6. Any other business

Welcome

Daniel Leach, Co-Chair, Pembroke College (He/him)
Welcomes everyone and begins the meeting.

Apologies
The Secretary reads out the apologies from the following Committee Members:

Ella Staddon, Women*s Officer.
Leon Wheeler, Disability Officer
Anjali Kawa, EX-OFFICIO Co-Chair.
Oliver Boyland, EX-OFFICIO Co-Chair.
Maia Hamilton, Co-Chair Elect.

Reports from Committee

Alex Beard, Publications Officer, University College. (They/them).
Alex says they have 2 Blog posts online at the moment. Both blog posts are from active committee members, Sharon and Ella. Alex reiterates that there is no need to be
on the committee in order to write for the blog. Alex says they are happy that we have at least have something on the blog so far. They say they have had slightly
Sporadic commissions that they hope will come to fruition.  Alex reminds us that anything that has been written in the past can also be added to the blog.
They have started taking proposals for Look Left and say they already have a couple of pitches.

Fionn McFadden,  LGBT+ Officer, Balliol College. (He/they).
Fionn reminds us that the LGBT+ cocktail making night is coming up. Half of the proceeds are going to the charity Mermaids and the other half is going to LGBT
mining charities. Fionn says they had some success in getting Shonn Faye to visit OULC, unfortunately, she was unavailable this term, so this will most likely happen
next term. The Transgender Issue is being launched in Oxford sometime during the next term. Fionn informs us about the Preliminary consultation they conducted prior
to the GM. They have received a few responses so far, which have informed the 2 motions that they have brought to the meeting today. Fionn says they are excited to
start the campaign,hopefully the amendment will prevent OULC from taking an inactive or passive stance on such an important issue.

Danny Leach, Co-Chair, Pembroke College, (He/him).
Tells the meeting that both co-chairs are fully behind Fionn on his endeavour, and hopes that the good work will be continued by the next LGBT+ Officer.

Hayden Barnes, Welfare Officer, Keble College. (He/him).
Hayden says that the less he talks the better this society is run (/j) Hayden says that his role as Welfare Officer has been fairly quiet so far.

Ciaron Tobin, Social Secretary, Magdalen College. (He/Him).

Ciaron talks about the success of Beer and bickering so far this term. He says that on some occasions, the turnout has been even better than that at Port and Policy.
Ciaron says that we have had as many as 40-50 attendees. He reminds us to keep turning up to future Beer and Bickerings. Ciaron reports that he might even try and
book a town hall for an upcoming BnB. Ciaron says he is looking into introducing a forum for taking responses to motions before BnB. This way, people who are afraid
to talk during BnB can still have their ideas discussed. Ciaron has a few ideas on how to engage more committee members, so that Beer and Bickering can be fun for
them too.

Bella Simpson, Campaigns Officer, Oriel College. (She/her).

Bella says that the focus of her term so far has been about rebuilding our links with the local Labour Party. This has involved attending the local district caucus. Bella
observed that the local party was not as organised as it could have been. She says that she is looking forward to the next by-election. Trying to expand our external links.

Daniel Harrison, Treasurer, Worcester College. (He/him)
Daniel explains that the main activity this term has been organising the John Smith memorial dinner. He has been tasked with raising funds for the John Smith memorial
dinner, he is currently looking into how to subsidise the tickets so that the event is more accessible. Dan says he has been sending out invites to speak at the dinner.
Yvette Cooper is a possible candidate. Dan speaks of an inheritance challenge, being that the PayPal and NatWest accounts are frozen and have been for some time. He
is currently trying to regain access to each of the accounts.
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Kwabena Osei, BAME Officer, Corpus Christi College (He/him).
Kwabena reminds us that next week is the BAME Politics career panel he has organised. He tells us he has managed to book a room with the help of ex committee
member, Danial Hussain. Kwabena tells us that all of the guests have been confirmed, apart from the BAME officers of the Oxford Labour Party. He is now looking to
confirm the logistics of the event, including the room set up and refreshments. Kwabena tells us he has had around 15 people express interest..

Danny informs us that he will be advertising the BAME event. He has also contacted ACS who have promised to promote the event further over on their Instagram and
newsletter.

Sharon Chau, Communications Officer, University College. (She/her).
Sharon explains that her main role is to publish events on social media. Sharon tells us that engagement has been particularly good on Instagram. She says that she has
seen an extra 100 followers on Instagram in just a couple of weeks. She explains that whilst engagement is important, a high turnout is the goal. Sharon tells us that she
has experienced some trouble with her accessing Facebook, but that this has now been resolved.

Hari Bravery, Co-Chair Elect, University College. (He/they).
Hari explains that Maia is unwell and that she sends her apologies for not attending. Hari tells us that for the past 3 months they have been emailing anyone they can
think of, and then emailing them again. Hari reveals that they have 12 confirmed speakers for next term already. Hari says they wish to thank Ella Staddon, our women's
officer, as she has been very persistent and has been a huge help. Hari announces one of the events planned for next term, being a discussion panel on the Future of the
House of Lords, with both Baroness Amoss and Baroness Royle, who are both Former Leaders of the House of Lords.

Lucy Banks, Membership Officer, New College. (She/her).
Lucy jokes that one might think there is not a lot of room for innovation in the role of the Membership Officer. She reports that there have been a few new members
since the start of term. She tells us that she has recovered the lost membership form. Lucy reminds us that the College Rep positions need to be filled and that we are
still missing representatives in ten colleges. Lucy implores that if anyone knows people who are looking for a way to get involved, that we should recommend the
College Rep role to them. Lucy says she is looking into the alumni network, she says she has been in touch with former committee members who have expressed an
interest in being involved. Lucy says that she would like to collaborate with the Communications Officer and the Co-Chairs in advertising the network.

Amy Field, Co-Chair, Balliol College.(She/her).
Amy reminds us about the Cambridge crew date coming up. She explains the reason for her lateness being that she was getting her car for transport to Cambridge. Amy
informs us about the Richard Burgon speaker event coming up. She also announces that the Editor of the Morning Star, Ben Chacko, will be speaking at an upcoming
OULC event. Amy explains that the next few weeks will be really busy for OULC. She says we've had a great term so far, but event attendance has been an issue.
However, Beer and Bickering has had a great turnout. Overall, the term has been a success so far.

Danny Leach, Pembroke College, Co-Chair (He/him)
Danny tells us to keep an eye out for OUCA crewdate tickets coming out soon.

Hari excuses themselves.

Motion One1

Fionn reads out Motion One1

The Secretary opens the floor to questions.

Hayden Barnes, Keble College, Welfare Officer. (He/him)
Hayden asks about the welfare officer being present at the consultations and talks about the possible benefits of amending the motion to represent this.

Fionn responds that the presence of the Welfare Officer may be a beneficial addition and welcomes an amendment.

The Secretary announces an Amendment to the motion.

The Secretary opens the vote on the amendment.

The Amendment passes.

Amy asks Fionn how they will ensure that the consultation remains anonymous.

Fionn  responds that the form can be filled in anonymously and that when consulting  individuals they have spoken to, they have informed them of their right to remain
anonymous.

Otto Barrow, Magdalen College, (He/they).
Otto asks how this motion will impact upon new committee members

Fionn responds that the motion imposes a duty on the next LGBT Officer to maintain the consultation.
Maddie notes that we could perhaps impose mandatory training for future committee members, akin to the training we currently offer against Anti-Semitism.

The Secretary moves to Vote.

Motion One passes unanimously.

Motion Two2

Fionn reads out Motion Two2

The Secretary opens the floor to questions.
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Amy has a question on whether the motion reflects Oestrogen under the term "Hormone Replacement Therapy", as she is confused whether the term HRT refers
specifically to Testosterone.
Fionn explains that HRT is an inclusive term used to refer to all types of Hormone therapy.
Amy concedes their point.

The Secretary moves to Vote.

Motion Two passes unanimously.

SU Endorsement

The Secretary explains that OULC has been approached for endorsement by candidates running in the Student Union election. She explains that for transparency
purposes a google form was released so that any SU Candidate was able to seek the Endorsement of OULC. The Form Received Four responses from Otto Barrow,
Theo Sergiou, Ciaron Tobin, Anas Dayeh. Domenic Suntrapak has previously approached OULC asking for our endorsement. OULC invited the candidates to the
general meeting to partake in a hust, followed by a Q&A. The candidates would then be asked to leave whilst the attending members took a vote.

The Secretary invites the candidates to introduce themselves, she sets a three minute time restriction for each candidate.

Otto Barrow, Magdalen College, (He/they)

Otto explains they would like to have OULC's  endorsement to be President of the Student Union. Otto recounts that they first joined the Labour Party at 14. They
explain their source of motivation being that they spent a lot of time in hospital as a child. They explain this was because their younger sister sought  treatment for a
type of cancer. Otto informs us that his sister unfortunately passed away, and that tragically only a few years later their mother also developed cancer and passed away
as a result. Otto explains that the time they spent in hospital made them want to make it, and other institutions better. Otto explains they think there are 3 main issues
with the current state of the SU. Firstly, that it is inefficient, Secondly, that students are unaware of the role of the SU. Finally, that the SU is not taken seriously. Otto
remarks that meaningful results are not often provided to students, and that the SU is quite often used as a tick box exercise for student's careers. Otto explains they
wish to make the SU a more professional institution.

Daniel, Co-Chair excuses himself from the meeting.

Theo Sergiou, Keble College (He/they)

Theo introduces themselves. Theo informs us that they are running to be VP equal opps and welfare officer. Theo tells us that they first joined the Labour Party when
they were 17, they admitted they had a late start as until then they were a part of the youth parliament and had to remain impartial. Theo tells us that they attended a
school that was rife with knife crime. Their response to the issue was to organise, instead of getting angry. Theo says they were the youngest British person to sit in a
cabinet meeting. Theo believes that in Oxford we face very different issues. They want to abolish the fining policies, and offer more external support. Theo tells us of
the struggle they have witnessed, and the disparity in support that students receive. Theo jokes that OUCA and rich students have their lawyers to assist them. Theo
informs us about his charity "Fighting for You Charities", which has already undertaken 50 cases fighting colleges. Theo hopes to be a candidate that you can trust.
Theo says they are not afraid of campaigning and that they wish to find more interesting and exciting ways of doing so. Theo says they will be a student union VP who
has had campaigning experience and not letting them get away with maintaining the status quo.

Ciaron Tobin, Magdalen College (He/him)
Ciaron states that they wish to keep it short. Ciaron says they joined the Labour party at 14 after experiencing a food bank in my constituency. He states that he was not
political at the time but has since reflected on the institutional issues that have resulted in the widespread need for food banks. Ciaron informs us that the reason he is
running for NUS delegate is that he wants to look into the state school attendance at Oxford university as there is no such research. Ciaron says we need to have more
transparency between the SU, JCR and the NUS. Ciaron wants to ban student-staff relationships. He is further looking into student rent. Ciaron reveals they are from an
Irish family, and thus wants to support students coming outside of the UK. Ciaron references his background of Free School meals and living in a council house, and
how this has influenced his attitude and changes he would like to see implemented.

Anas Dayeh, St John's College. (He/him).
Anas tells us that he is speaking from the heart. Whilst he has multiple policies, he feels that the most important one he wants to highlight is regarding tech and
education. Anas says that he was rejected by most London colleges, finally being accepted by a school with average grade of Es. Anas says that no one had achieved an
A* or got into Oxford from his school since 2017. Anas says he was only able to get into Oxford as a result of an online system that was quite expensive,and would
have remained inaccessible to him if not for the scholarship he received. Anas believes that this tech should be accessible to all students, not just to those who can afford
it. Anas says that the government does not have any plans to involve tech into education. We as students need to bring this forward, students in their thousands are not
getting the support and won't get the grades. Anas maintains that whilst we talk about access when getting into Oxford, there are barriers that are not spoken about
enough. Anas says that predicted grades, and actually getting the grades are preventing access. Anas says that the websites already exist; we just need to make them
accessible to all backgrounds.

Domenic Suntrapak, St.Anne's College. (He/him).
Domenic introduces himself and says that it's lovely to meet you all. California, I identify with the political spectrum in the.  running to be access and academic affairs.
eclectic background, worked at the women's workshops at national women's associations. financial officer for two student bodies. rallied against tuition hikes. sat on the
tenure committee for several .Coming from a multi sectional multi advantageous points. As an international student covid hit us very hard. This is why I wanted to run
as I didn't want anyone to go through what I went. book grants etc, increase visibility.

The Secretary opens the floor to questions. She limits the response time of the candidates to a minute each.

Fionn asks a question, directed to all of the candidates.
Fionn says that they are speaking as a member of both the OULC committee but also as a member of the Balliol Committee for Safety. Fionn says they are interested to
hear about the candidate's policies on making students safe.
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Otto Barrow
Ottow responds first to the question put forward by Fionn. The first of my six policies is aimed at increasing safety for students. Otto identifies the issue of different
institutions passing the blame to each other. Otto notes the need for a university-wide implementation of the 'ask for angela' scheme. They propose the need for anti
spiking cups and emphasise the need for communication about what the structures that are in place are.

Theo Sergiou.
Theo responds to Fionn's question. Theo says that student safety is fundamental to his campaign. Theo points to their charity, which has looked into the entirity of
Oxford's sexual harassment policy. Theo notes that the University currently requires students to go to the police before they begin an investigation. Theo highlights this
as one of the biggest issues in this university.

Ciaron Tobin
Ciaron says he has worked with his current JCR president Daniel Dipper to apply pressure through newspapers and media about the issue of safety.

Anas Dayeh.
Anas says that the NUS governs colleges and sixth forms as well as university. Anas speaks from his experience, saying that 3 friends have approached him about
feeling unsafe whilst in Oxford. He expresses that he doesn't want to see this happen again. Anas says that people feel they can't speak out, and he is frustrated that there
was nothing he could do about it, that it is an error with the system that is currently in place. Anas says they would support the campaign that NUS already has.

Domenic Suntrapak
Domenic responds to Fionn's question. Domenic says that accessibility that only serves some is accessibility that serves none. He wants to implement uniform training
for faculty, staff, and incoming students. He says that this is challenging due to the independent status of colleges. Yet, if we make enough ruckus then people will pay
us some mind. Domenic says he would revise training and impose training manuals.

Kwabena asks a question. They say that whilst access and outreach has come into the limelight much more recently, what would you say needs to be done to make sure
that disadvantaged students that are able to enter Oxford also thrive here.

Otto responds that this is a broad question but one it is important for us to address. They explain that different colleges have very different policies, and as such outreach
is often very different. Otto says that the SU has the opportunity to standardise the good practises that colleges have adopted.

Theo answers that they fundamentally disagree with getting rid of social events. They say that gathering people with different social backgrounds is what we need. We
should have JCR systems where the equalities committee is treated on equal footing to the executive committee. There should be an equalities officer in every college.

Ciaron says that in his college, he would want to run events for crankstart candidates. As an NUS delegate, he would make sure to research how universities tackle this
issue. He says that he would borrow policies from different universities, and points to the example of Nottingham Trent.

Anas says that he is speaking from experience, when people get here often they find themselves quite lost. He says that those who attended private schools often know
each other already. Anas says that he identifies as arab, yet the Arab society is not active. Anas describes his feelings of being lost in the oxford bubble. He expresses
that Oxford should tackle this issue for people who actually get here.

Dominic answers Kwabena's question, he says piggybacking from that last comment, he would introduce support groups for international students. He explains that
people who fit into certain demographics should be supported further,and  if there isn't a very active organisation for that particular demographic then we should create
them.

Amy says that several of the candidates here have been active in OULC. She asks how you will dedicate your time in promoting left wing policies?

Otto says that their aims align with labour party policies. Otto is working on representing the wider student population. not that active in my time . Otto says they are
looking at what education policies are supposed to look like, amidst the changes that the tories are making.

Theo says they were OULC's disability officer last term. They admit that last term everyone was telling me to slow down. He admits to working 'like a dog'. Theo says
that winning the SU election would allow him to take this year out, which will be instrumental. Theo explains they will definitely have the time, and will be able to
commit fully to the term.

Ciaron says they are currently social secretary and they are active in the wider labour party. Ciaron says they are going to the Labour Party Conference this year. He
would like to continue the flow of left wing politics in the NUS.

Anas says he is not on the committee currently. He admits that he ran against Ciaron for social secretary last term but praises him for the amazing job he has done. Anas
explains his experience with the labour party is on a national level, he has campaigned with the national labour party and also more specifically in Batley.He says he is
always involved in the national labour party, that he goes campaigning on most sundays. Anas claims his values are labour values.

Dom answers Amy's question by explaining that he thinks that the office of SU covers a lot of ground, but specifically relates to lobbying and activism. Dom explains
that whilst New York is not the bluest state, he was raised on liberal values. He explains he was late to the Labour party by virtue of being American, but that he is here
now and ready to get involved.

No further questions are asked, the secretary concludes the Q&A Section.

The secretary asks the SU candidates to leave, as according to the SU election rules. The secretary then opens the votes to the members.

OULC Votes to endorse Otto barrow..
OULC Votes to endorse Theo Sergiou
OULC Votes to endorse Ciaron Tobin
OULC Votes to endorse Anas Dayeh.
OULC Votes to endorse Domenic Suntrapak

Any other business
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Amy, the residing Co-Chair asks for any other business to be brought forward. There is none.
The secretary announces the end of the General Meeting HT 2022.

Appendix

1. Motion One

AMENDMENT TO THE RULES AND THE STANDING ORDERS

Motion to amend the responsibilities of the LGBTQIA+ Officer under Article 1(v) of the Rules and Standing Orders, to include the construction and realisation of the

Campaign for National Transgender and Non-Binary Equality.

Proposer: Fiónn McFadden

Seconded: Danny Leach

OULC notes that

● Transgender and non-Binary individuals have played a historically significant role in the fight for queer liberation and the advancement of socialist

principles, both in the UK and abroad.

● OULC, as well as the national Labour Party, are both committed to campaigning for complete social and legal equality for all members of the LGBTQIA+

Community.

● Transphobia is a prevalent and dangerous issue in British society: the mainstream position of transphobic rhetoric in British politics and media has

contributed to a spike in institutional and social transphobia. Coupled with political inaction as to the advancement of transgender and non-binary rights from

the incumbent government, Britain has now created an unsafe, and in some cases deadly, society for transgender and non-binary individuals.

● OULC, The Labour Party and the socialist movement at large are not excluded from this systemic transphobia: with regards to the national party, there is a

noticeable and legitimised presence of individuals with transphobic, so-called “gender critical” views, such as Rosie Duffield, the MP for Canterbury.

● The Preliminary Consultation undertaken by the incumbent (HT 22) OULC LGBTQIA+ Officer, Fiónn McFadden in February 2022 found too that the

University of Oxford is creating a socially hostile environment for transgender and non-binary students: through, for example, insufficient mental health

services and instances of misgendering by college administrations.

OULC believes

● Discrimination against, and harassment of transgender and non-binary individuals is wholly insidious and unacceptable, and has no place in British society

at large, let alone in socialist movements. No transgender or non-binary individual should feel unsafe, discriminated against or harassed.

● OULC must do everything in its power and influence, particularly in its position as the largest and oldest student Labour Club in the UK, to actively fight

against transphobia and stand up for all transgender and non-binary individuals.

● No transgender or non-binary student should feel unsafe, discriminated against or harassed, neither in OULC nor at the University of Oxford.

● The current inaction from the national Labour Party means that it is playing an active role in upholding systemic transphobia, and is unacceptably letting

down not just its transgender and non-binary members, but transgender and non-binary people across the UK as a whole.

● Given the prevalence and intensity of social and structural transphobia in the UK, working to advance social and legal equality for transgender and

non-binary individuals must form a central pillar of the work of LGBTQIA+ Officer.

OULC resolves to

Mandate the OULC Secretary to amend Article 1(v) of the Rules and Standing Orders of OULC, to include the following passage:

“ Article 1.(v) The LGBTQIA+ Officer shall have the following responsibilities:

(v) To ensure the realisation of the Campaign for National Transgender and Non-Binary Equality (“The Campaign”), whose principal aim is to campaign for social

and legal equality for transgender and non-binary individuals on a national scale.

● (v)(a) More generally, at all times the LGBTQIA+ Officer must be seen to be taking an active and consistent role in tackling issues of discrimination and

harassment against non-binary and transgender individuals, both on a local and national scale.

● (v)(b) The LGBTQIA+ Officer must undertake regular consultations with the transgender and non-binary members of OULC to ensure that the Campaign is

being realised in line with their opinions. The LGBTQIA+ Officer has the discretion to decide the frequency of these consultations, but they must amount at

least to two per Term.

● (v)(c) The LGBTQIA+ Officer has discretion to alter the precise aims of the Campaign as they see fit, taking into account local and national socio-political

developments and the opinions of transgender and non-binary individuals during future consultations.”
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2. Motion Two
POLICY MOTION

Policy motion to in support of the Campaign for National Transgender and Non-Binary Equality.

Proposer: Fiónn McFadden

Seconded: Danny Leach

OULC notes that

● Transgender and non-Binary individuals have played a historically significant role in the fight for queer liberation and the advancement of socialist

principles, both in the UK and abroad.

● OULC, as well as the national Labour Party, are both committed to campaigning for complete social and legal equality for all members of the LGBTQIA+

Community.

● Transphobia is a prevalent and dangerous issue in British society: the mainstream position of transphobic rhetoric in British politics and media has

contributed to a spike in institutional and social transphobia. Coupled with political inaction as to the advancement of transgender and non-binary rights from

the incumbent government, Britain has now created an unsafe, and in some cases deadly, society for transgender and non-binary individuals.

● OULC, The Labour Party and the socialist movement at large are not excluded from this systemic transphobia: with regards to the national party, there is a

noticeable and legitimised presence of individuals with transphobic, so-called “gender critical” views, such as Rosie Duffield, the MP for Canterbury.

● The Preliminary Consultation undertaken by the incumbent (HT 22) OULC LGBTQIA+ Officer, Fiónn McFadden in February 2022 found too that the

University of Oxford is creating a socially hostile environment for transgender and non-binary students: through, for example, insufficient mental health

services and instances of misgendering by college administrations.

OULC believes

● Discrimination against, and harassment of transgender and non-binary individuals is wholly insidious and unacceptable, and has no place in British society

at large, let alone in socialist movements. No transgender or non-binary individual should feel unsafe, discriminated against or harassed.

● OULC must do everything in its power and influence, particularly in its position as the largest and oldest student Labour Club in the UK, to actively fight

against transphobia and stand up for all transgender and non-binary individuals.

● No transgender or non-binary student should feel unsafe, discriminated against or harassed, neither in OULC nor at the University of Oxford.

● The current inaction from the national Labour Party means that it is playing an active role in upholding systemic transphobia, and is unacceptably letting

down not just its transgender and non-binary members, but transgender and non-binary people across the UK as a whole.

● Given the prevalence and intensity of social and structural transphobia in the UK, working to advance social and legal equality for transgender and

non-binary individuals must form a central pillar of the work of LGBTQIA+ Officer.

OULC resolves to

Support the construction, realisation and aims of the National Campaign for Transgender and Non-Binary Equality. The provisional aims of the campaign following the

Preliminary Consultation are as follows:

1. Ensure that the internal structures and outward actions of the Oxford University Labour Club renders it a welcoming, inclusive and productive space for
transgender and non-binary individuals, through regular consultation with transgender and non-binary members, by the LGBTQIA+ Officer.

2. Pressure the University of Oxford to reform its welfare and internal procedures to make it a welcoming, inclusive and productive space for transgender and
non-binary individuals, principally ensuring adequate and sufficient mental health provision, as well as strict College policies to combat misgendering .

3. Pressure the national Labour Party to reform its disciplinary and internal procedures to make it a welcoming, inclusive and productive space for transgender and
non-binary individuals.

4. Utilise pre-existing links between the Oxford University Labour Club and the national Labour Party to put pressure on the government to enact reforms to stamp
out transphobia in Britain, and ensure that society is a welcoming, inclusive and productive space for transgender and non-binary individuals (e.g. reform of the
Gender Recognition Act, easier provision of HRT etc.)
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